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ABSTRACT:
Introduction:  Despite reports suggesting an oversupply of
pharmacists, there is currently an inadequate supply in rural and
remote Australia. This can lead to a reduction in pharmaceutical
services for an already vulnerable population. The objective of this
study was to identify strategies for increasing the pharmacist
workforce and factors associated with retention in rural and
remote Australia
Methods:  Database searches of Ovid Medline (Medline and
Embase), CINAHL and Scopus were conducted. Full text of relevant
studies conducted in Australia, reported in English and published
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between 2000 and 2019 were retrieved. The record titles were
independently screened by two investigators, after which abstracts
of disputed articles were collected for further evaluation. Where
agreement could not be reached, a third independent investigator
screened the residual articles for inclusion or exclusion.
Results:  Overall, 13 articles focusing on the pharmacy profession
were retrieved. Strategies that have been employed to increase the
rural and remote pharmacist workforce include the establishment
of pharmacy schools in rural areas, inclusion of rural content in
undergraduate pharmacy curriculum, enrolment of students from
rural backgrounds, rural placement and employment of sessional
pharmacists. Factors associated with retention were personal,
workplace or community factors.
Conclusion:  There is limited research focusing on the recruitment
and retention of pharmacists in rural and remote Australia. Given
that pharmacies in rural and remote areas are very accessible and
often function as one-stop health hubs, additional personal,
workplace and community support should be provided for rural
pharmacists and pharmacy students undergoing placements in
rural and remote communities.
Keywords:
Australia, pharmacist, recruitment and retention, workforce.
FULL ARTICLE:
Introduction
The recruitment and retention of healthcare professionals to live
and work in rural and remote areas is a global challenge . Effective
recruitment and retention of healthcare professionals is required
to ensure a stable workforce, strong patient–healthcare
professional relationships, continuity of care and optimal health
outcomes . Rural and remote communities often experience a high
turnover of healthcare workers . This can exacerbate problems
associated with access to healthcare services and increase the
direct and indirect costs of health care .
Pharmacists are a group of allied health professionals that play a
vital role in both the clinical and community setting . Aside from
dispensing, pharmacists contribute their expertise on matters
related to medication selection, rational use of medication and
medication safety . Those in community settings are also involved
in the triage and referral of clients to clinicians and other allied
health professionals . Pharmacists, especially those practising in
community settings, are an easily accessible group of healthcare
professionals and often the first point of contact into the
healthcare system for many patients .
In less than 20 years, the number of pharmacists in Australia more
than doubled from around 13 000 to 31 955 in 2019 . This has
been associated with an increase in the number of pharmacy
schools delivering entry level pharmacy programs from six in 2002
to 18 as at 2020 . Two drivers are in part responsible for this
increase: a global shortage of pharmacists since the early 1990s ;
and the report by the Australian Institute of Health and Welfare in
2003 suggesting a local shortage of pharmacists that is expected
to continue beyond 2010 . Despite reports suggesting an
oversupply of pharmacists , there is currently an inadequate
supply in rural and remote areas . Despite the presence of
approximately 5700 widely distributed community pharmacies,
those outside of metropolitan areas find it consistently difficult to
attract, recruit and retain pharmacists . This can lead to a
reduction in pharmacy services for an already vulnerable
population. Limited research within the Australian context has,
however, focused on the strategies for increasing rural and remote
pharmacist workforce. This is important, given that pharmacists in
rural and remote areas serve a different and often disadvantaged
communities where the population may be socioeconomically
disadvantaged and have limited health literacy . Therefore, an
extensive scoping review of the current literature related to this
theme is required to identify strategies for increasing the
pharmacist workforce and factors associated with retention in rural
and remote Australia. Over the years, several geographical
classification systems have been utilised. These include the
Accessibility/Remoteness Index of Australia (ARIA), ARIA+,
Australian Standard Geographical Classification-Remoteness Area
(ASGC-RA) and the more recent Modified Monash Model (MMM)
classification . Due to nuances in the various classification
systems utilised over the years, and for the purpose of this article,
‘rural and remote’ was defined as non-metropolitan locations.
Methods
Study design
Scoping reviews are used to provide a broad overview and
investigate under-studied topics, although they may subscribe to
slightly different methods and procedures . This review
adopted a staged framework with the following steps: (i)
identifying the research question, (ii) identifying relevant studies,
(iii) study selection and (iv) charting the data .
Search strategy
An electronic search of Ovid Medline (Medline and Embase),
CINAHL and Scopus records was conducted to investigate
strategies for increasing the rural and remote pharmacist
workforce and factors associated with the retention of pharmacists
in rural and remote Australia. The search terms included a
combination of Austra* AND (rural OR remote) AND (health*) AND
(recruit* OR retain* OR retention*) AND (Pharm*).
Eligibility criteria
Articles eligible for consideration included review articles, cross-
sectional studies, or any other study design, published in the
English language and in a peer-reviewed journal, indexed in Ovid
Medline (Medline and Embase), CINAHL or Scopus. For inclusion,
articles had to be focused on pharmacists alone or in combination





















January 2000 and August 2019. Articles were required to be
focused on a defined strategy designed to increase the rural and
remote pharmacist workforce, or factors associated with the
retention of pharmacists in rural or remote areas. Excluded were
editorials, letters, commentaries, books and book chapters. Studies
conducted outside of Australia were excluded.
Study selection
On completion of the databases search, all citations were exported
into the EndNote X7 (Thomson Reuters;
https://support.clarivate.com/Endnote/s/article/EndNote-Installer-
download?language=en_US) reference management software and
duplicates were removed. In the first stage, two authors
independently screened the titles and abstracts for eligible articles
using the inclusion and exclusion criteria. Articles were retained
where both reviewers agreed met the eligibility criteria. For the
second stage, both reviewers again independently screened the
abstracts of disputed articles. Where consensus could not be
reached, a third reviewer independently screened the residual
articles for inclusion or exclusion. Articles identified from the
reference list and texts of included articles were also considered
for inclusion. Articles not retrieved from the search but
recommended by the research team or reviewers were also to be
included if they met the inclusion criteria.
Data extraction process
Data extraction was performed by one of the investigators using a
prepared table with the headings Author, Location, Study
design/number of participants, Personal factors/perception
Workplace and Community. The extraction sheet was designed to
enable comparison as well as a synthesis of information across
articles. Strategies for increasing rural and remote pharmacist
workforce were operationalised as current or proposed
approaches to engage the services of pharmacists in rural or
remote areas, or reasons why pharmacists have decided to practise
in a rural or remote location. Factors affecting retention were
defined as positive or negative reasons why pharmacists choose to
remain or leave rural or remote locations. Factors associated with
retention were mapped to personal, workplace-related or
community factors. No formal quality assessment of the included
studies was conducted. This approach is consistent with
established guidelines for scoping reviews .
Results
The literature search yielded 105 articles (Fig1). After removal of
duplicates, 56 articles remained. At the first stage, seven articles
were retrieved; there were two articles in the second stage and no
articles were referred to a third reviewer. Three articles were
retrieved from the reference list of identified articles, while one
additional article was suggested for inclusion by an external
reviewer. Strategies were either related to the preparation of
students for rural pharmacy practice or the recruitment of rural
pharmacists. Those related to the preparation for rural practice
included establishment of pharmacy schools in rural areas ,
inclusion of rural content in university teaching curriculum ,
availability of support personnel for rural initiatives , enrolment of
students from rural backgrounds  and rural
placements .
In Australia, students aspiring to become pharmacists need to
complete a degree program that is accredited by the Australian
Pharmacy Council, followed by a 1-year supervised practice in an
approved setting . The focus on pharmacy education and training
in non-metropolitan areas is expected to increase the pharmacy
workforce in such areas .
 Only one study focused on the actual recruitment of pharmacists
to a rural location . This may be related to the difficulty in
recruiting and retaining pharmacists in non-metropolitan
locations . In Australia, 63% of pharmacists work in community
pharmacies, while 18% work in a hospital setting . Of these
numbers, only an estimated 23% work outside a metropolitan
setting .
A number of factors associated with retention were also identified
and mapped to personal, workplace or community factors
(Table 1).













Figure 1:  Flow chart of selection process.
Preparation for rural pharmacy practice
The literature suggests that rural practice differs significantly from
metropolitan practice, and healthcare professionals need to be
adequately prepared to cope with the challenges of residing and
practising in a rural setting. Several articles identified strategies for
increasing the availability of pharmacists in rural areas. Lyle et al
surveyed health faculties staff and provided a report on the effort
of the University of Sydney in New South Wales to improve the
healthcare workforce in rural Australia . Specifically, strategies
that were targeted at the pharmacy profession include enrolment
of students from rural backgrounds, availability of support
personnel for rural initiatives, extended rural placement and the
inclusion of rural content in the teaching curriculum. The authors
reported the discipline of pharmacy to be the only program with
an established bachelor’s degree curriculum that focuses on rural
practice (BPharm (Rural)). The Bachelor of Pharmacy (Rural)
curriculum differs from the conventional Bachelor of Pharmacy
degree in that students opting for the rural pathway are required
to complete a 12-week placement in their fourth year. This is
different from the conventional pathway where students only need
to engage in 1–2 weeks of placements in their fourth year. The
study further reports that, compared to most of the other health
programs in the university, the discipline of pharmacy had a higher
number of full-time equivalent staff to support rural initiatives,
which included attracting and supporting students from a rural
origin. However, the BPharm (Rural) program of the University of
Sydney has been discontinued and no university in Australia is
currently running it.
Similar to the study by Lyle et al, a study by Kemp and Spark
reported on a survey of the first four cohorts of BPharm graduates
from the Bendigo campus of La Trobe University in Victoria . The
results of the survey showed that those from rural backgrounds
were more likely to undertake rural employment and, despite the
rural focus of the course, the majority of graduates with
metropolitan backgrounds did not proceed to work rurally.
A review conducted by Spiers and Harris in allied health
professions, including pharmacy, reported similar findings . The
authors alluded to the research of Taylor et al, which compared the
responses of pharmacy students in their first and final years . In
their final year, the proportion of students who signified a positive
intention to practise in a rural setting increased to 22%, from 11%
reported in their first year. This increase was statistically significant
and was reported to be driven by factors including rural
background, rural placement and enrolment in the BPharm (Rural)
program . However, no follow-report was found to suggest
whether the stated intention to practice in a rural setting
culminated in rural practice.
A study by Kirschbaum et al highlighted the importance of rural
background and rural placement in influencing student desire to
practise in a rural location. In their study, students from rural
backgrounds were significantly more likely to desire to work in a
rural location compared to those from metropolitan
backgrounds . However, among students who did a rural
placement, no difference was observed in the intention to work
rurally between students with rural backgrounds and those with
metropolitan backgrounds .
Having a rural background appears to be the most important
factor among pharmacists who choose to practise in rural areas, as
a qualitative study by Harding et al involving 12 pharmacists also
reported . In their study, many of the pharmacists practising in a









decision to practise in a rural setting could be because pharmacists
of rural origin see being ‘rural’ as part of their identity. Moreover,
data from the study suggest that economic incentives, including
the availability of accommodation and lower overhead business
costs associated with a better return on investment, were
important considerations for pharmacists before practising in rural
and isolated communities .
The establishment of pharmacy schools in rural areas was
mentioned as a strategy for increasing the availability of
pharmacists in rural and remote areas in a mixed-methods study
by Smith et al . The study involved 242 participants, including
pharmacy students and pharmacy education stakeholders. One of
the themes identified from the consultative process is the need for
pharmacy schools in rural areas to ensure a continuous supply of
rural pharmacist workforce. Participants viewed the establishment
of pharmacy schools in rural areas of Victoria, New South Wales
and Queensland as a beneficial factor that would support the
pharmacy workforce in these locations. This is due to the
perception that students from rural areas were more likely to
practise in rural communities if they had studied in a pharmacy
school in a rural location. Similarly, a survey by Simpson and
Wilkinson provided additional evidence on the benefits of rural
pharmacy programs . The investigators described the practice
decisions of the first cohort of graduates from Charles Sturt
University, a university located in a rural area of New South Wales.
The study reported that more than 60% of all pharmacy graduates
and about 90% of female graduates had accepted pre-registration
placements outside of metropolitan locations.
Despite all the positive features of these strategies, one study by
Orpin and Gabriel, which included pharmacy students, reported a
contrary observation . This study was designed as an online
survey for first- and final-year medicine, nursing and pharmacy
students. The result showed that none of the pharmacy students
who recalled participating in rural course work felt that it positively
influenced them toward a rural career. Further, only one pharmacy
student indicated that their rural placement experience stimulated
them towards a rural career.
Recruitment of rural pharmacists
It has been reported that many rural hospitals are not large
enough to employ the services of a full-time pharmacist. The use
of a sessional pharmacist (contracted part-time employment of a
local pharmacist external to the hospital) as a potential recruitment
solution was investigated by Tan et al . In their study,
13 pharmacists, including eight Australian pharmacists,
participated in a qualitative interview and described a variety of
sessional arrangements operational across New South Wales,
South Australia, Queensland and Western Australia. Of the eight
sessional positions, two later evolved into full-time positions, three
were ongoing sessional positions and three were already
discontinued at the time of the interview. Although the mix of
responsibilities for a sessional pharmacist varies across settings,
dispensing of medication was absent for most sessional
pharmacists. Instead, most pharmacists were involved with the
quality use of medicines, medication management and clinical
governance in their respective settings .
Factors associated with the retention of healthcare
professionals
Australians living in rural and remote areas tend to have poorer
health outcomes than their metropolitan counterparts . One
major contributor to this disparity is the health workforce
shortage, resulting from a high turnover of health workforce . A
range of factors can impact on the retention of pharmacists after
accepting a rural position.
Personal factors:  Personal factors have been reported to either
encourage pharmacists to stay or leave rural settings. Personal
factors that positively influence retention include perception of
confidence in their role and being a good fit for rural practice ;
feeling valued by communities they serve ; feelings of satisfaction
from helping people and being an accessible healthcare
provider ; job satisfaction due to better relationships with clients,
general practitioners and other healthcare workers; preference for
rural practice ; and previous rural experience . Diverse prior work
experience and having a family compared to being single have
also been reported to promote retention in rural areas . 
Conversely, negative factors include the inability to achieve a
better work–life balance , absence of suitable employment for
spouse  and concerns about children’s education . Others
include dissatisfaction with rural practice or rural life , feeling
professionally isolated , and negative perceptions of rural life,
including underestimation of the facilities available in rural areas .
Workplace-related factors:  The articles retrieved covered several
workplace-related factors that can influence the retention of
pharmacists. Positive factors include professional autonomy,
variety of tasks in a rural setting, use of advanced skills, increased
financial incentives, suitable accommodation, adequate locum
support and access to professional development, and potential for
higher remuneration compared to metropolitan colleagues .
Negative factors are lack of peer support , high workload,
inadequate remuneration, workplace conflict, absence of career
advancement, inability to take leave, and limited access to locum
relief, professional development and supervision . To ensure
optimal retention of healthcare practitioners in rural areas, Onnis
suggested that organisations need to pay considerable attention
to the wellbeing of their staff while in the workplace . To reduce
staff turnover, Sutton and Maybery advocated for the continuous
development of structures and processes that promote
organisational adaptability to the unique circumstances and
dispositions of current and potential healthcare professionals .
Such approaches may include more flexible work arrangement,
family-friendly employer policies and the use of exit interviews to
identify factors influencing staff turnover rate .
Community factors:  The role of community in influencing the
retention of pharmacists has been mentioned in the literature.
Rural environments have been reported to have certain
advantages and disadvantages. For instance, a lack of social and
cultural facilities has been reported by community pharmacists as


























historical or family connection and sense of belonging in a
community have been positively associated with retention . This
suggests that when rural pharmacists become well integrated into
a community, they experience less social isolation and are more
likely to continue to practise in that setting. With regards to the
viability of community pharmacy practice, the shortage of
pharmacists has been linked to a shortage of general practitioners
and medical services in some rural and remote communities . It
is believed that the prospect of medical services in rural areas
would potentially affect the sustainability of pharmacy practice in
these areas. A study by Harding et al suggests that pharmacists
have been involved in addressing GP shortages in isolated areas .
The study reports that a pharmacist from one rural town was
involved in securing financial assistance from the state government
to purchase and furnish a house in the town for locum general
practitioners and medical students, to recruit these staff . This
was done to increase medical services in the area and to
potentially promote the viability of community pharmacy
practice .
Discussion
The present study summarises the recruitment and retention of
pharmacists in rural and remote areas. Strategies that have been
used include establishment of pharmacy schools in rural areas,
inclusion of rural content in pharmacy curriculum, enrolment of
students from rural backgrounds, extended rural placement and
employment of sessional pharmacists. Factors associated with
recruitment and retention were personal, workplace or community
factors.
The factors affecting retention of pharmacists are largely similar to
those that affect other health professional groups, including the
medical workforce . The effort of the Australian Government
toward the retention of the healthcare workforce in rural and
isolated communities, however, appears to be disproportionally
focused on the medical workforce. This is highlighted by the
current initiative tagged Stronger Rural Health Strategy, which
details the government’s strategy of building a quality, well-
distributed and sustainable health workforce . Of note, 9 of the
11 strategies are entirely focused on supporting the medical
profession . In contrast, only one initiative (Workforce Incentive
Program) involves engaging the services of non-dispensing
pharmacists in a general practice setting .
To overcome the current challenge of providing adequate health
services in rural and remote areas, more attention should be paid
to pharmacists and other groups of healthcare professionals, and
how best they can be effectively utilised. A pragmatic solution is to
provide additional training and extended scope of practice for
pharmacists, targeted at improving specific areas of healthcare
needs in rural, disadvantaged or isolated communities. This
approach has been reiterated as part of the blueprint for better
utilisation of the pharmacy workforce by 2023 and would
potentially improve health outcomes in rural and remote
communities .
While diverse frameworks have been proposed for identifying and
addressing workforce retention in rural settings , the
conceptualisation and charting of factors into personal, workplace
and community factors suggest a holistic approach where graded
levels of ecological influence (personal, workplace and community)
are considered . Therefore, to ensure a sustainable rural
pharmacist workforce, personal, workplace and community factors
should be modified where possible. This would possibly lead to an
increase in the pharmacist workforce willing to be employed and
retained in rural and remote communities.
Conclusion
The present study described the strategies for increasing the
availability and retention of pharmacists in rural and remote areas
in Australia. The authors suggest that pharmacists could be utilised
more effectively and gain greater job satisfaction by further
training in and supporting more expanded roles in the community.
Increasing the availability and retention of pharmacists will rely on
a mix of personal, workplace and community factors, which need
to be well addressed to ensure the long-term retention of this
group of health professionals in more disadvantaged and isolated
communities.
REFERENCES:
1 World Health Organization. Increasing access to health workers in
remote and rural areas through improved retention: global policy
recommendations. 2010. Available: web link (Accessed 13
September 2019).
2 Russell DJ, McGrail MR, Humphreys JS. Determinants of rural
Australian primary health care worker retention: a synthesis of key
evidence and implications for policymaking. Australian Journal of
Rural Health 2017; 25(1): 5-14. DOI link, PMid:27087590
3 Buykx P, Humphreys J, Wakerman J, Pashen D. Systematic review
of effective retention incentives for health workers in rural and
remote areas: towards evidence-based policy. Australian Journal of
Rural Health 2010; 18(3): 102-109. DOI link, PMid:20579020
4 Anderson C, Bates I, Beck D, Brock TP, Futter B, Mercer H, et al.
The WHO UNESCO FIP pharmacy education taskforce. Human
Resources for Health 2009; 7(1): 45. DOI link, PMid:19500351
5 Pharmaceutical Society of Australia. Pharmacists in 2023: for
patients, for our profession, for Australia's health system. 2019.
Available: web link (Accessed 20 September 2019).
6 Australian Health Practitioner Regulation Agency. 2018/19
Pharmacy Board of Australia annual report summary. 2019.
Available: web link (Accessed 7 May 2020).
7 Australian Pharmacy Council. Australia/New Zealand Accredited
Degree Program. 2020. Available: web link (Accessed 7 May 2020).
8 Hawthorne N, Anderson C. The global pharmacy workforce: a
systematic review of the literature. Human Resources for Health













9 Australian Institute of Health and Welfare. Female pharmacist
levels continue to rise. 2003. Available: web link (Accessed 20
September 2019).
10 Gadiel D. A study of the demand and supply of pharmacists,
2000-2010. 2003. Available: web link (Accessed 20 September
2019).
11 Taylor H, Kyle G, Cheong L. Pharmacists' perceptions of career
opportunities in Australia. Journal of Pharmacy Practice and
Research 2018; 48(3): 212-221. DOI link
12 Paola S. Workforce woes. 2017. Available: web link (Accessed 20
September 2019).
13 Jackson J, Ramzan I, Tassone A, Emerson L, Kelly B, Turner S, et
al. Workforce summit paper: The Australian Pharmacist Workforce
Summit: issues affecting sustainable and rewarding careers for
pharmacists. Australian Pharmacist 2016; 35(4): 62.
14 Department of Employment, Skills, Small and Family Business.
0167 The Pharmacy Guild of Australia. 2019. Available: web link
(Accessed 27 September 2019).
15 Howarth HD, Peterson GM, Jackson SL. Does rural and urban
community pharmacy practice differ? A narrative systematic
review. International Journal of Pharmacy Practice 2020; 28(1):
3-12. DOI link, PMid:31368606
16 Hocking A, Laurence C, Lorimer M. Patients' knowledge of their
chronic disease: the influence of socio-demographic
characteristics. Australian Family Physician 2013; 42(6): 411.
17 Department of Health. Modified Monash Model. 2019. Available:
web link (Accessed 15 September 2019).
18 Colquhoun HL, Levac D, O'Brien KK, Straus S, Tricco AC, Perrier
L, et al. Scoping reviews: time for clarity in definition, methods, and
reporting. Journal of Clinical Epidemiology 2014; 67(12):
1291-1294. DOI link, PMid:25034198
19 Grant MJ, Booth A. A typology of reviews: an analysis of 14
review types and associated methodologies. Health Information &
Libraries Journal 26(2): 91-108. DOI link, PMid:19490148
20 Peters M, Godfrey CM, Khalil H, McInerney P, Parker D, Soares
CB. Guidance for conducting systematic scoping reviews.
International Journal of Evidence-Based Healthcare 2015; 13(3):
141-146. DOI link, PMid:26134548
21 Smith JD, White C, Roufeil L, Veitch C, Pont L, Patel B, et al. A
national study into the rural and remote pharmacist workforce.
Rural and Remote Health 2013; 13(2): 2214. Available: web link
(Accessed 20 September 2019).
22 Simpson MD, Wilkinson JM. The first graduate cohort at Charles
Sturt University: what impact on the rural pharmacist shortage?
Journal of Pharmacy Practice and Research 2002; 32(1): 69-71. DOI
link
23 Taylor SJ, Maharaj P, Williams K, Sheldrake C. Pharmacy
students' intention to practise in a rural setting: measuring the
impact of a rural curriculum, rural campus and rural placement on
a predominantly metropolitan student cohort. Australian Journal of
Rural Health 2009; 17(6): 305-309. DOI link, PMid:19930196
24 Lyle D, Klineberg I, Taylor S, Jolly N, Fuller J, Canalese J.
Harnessing a university to address rural health workforce
shortages in Australia. Australian Journal of Rural Health 2007;
15(4): 227-233. DOI link, PMid:17617085
25 Orpin P, Gabriel M. Recruiting undergraduates to rural practice:
what the students can tell us. Rural and Remote Health 2005; 5(4):
412. Available: web link (Accessed 13 September 2019).
26 Harding A, Whitehead P, Aslani P, Chen T. Factors affecting the
recruitment and retention of pharmacists to practice sites in rural
and remote areas of New South Wales: a qualitative study.
Australian Journal of Rural Health 2006; 14(5): 214-218. DOI link,
PMid:17032298
27 Fleming CA, Spark MJ. Factors influencing the selection of rural
practice locations for early career pharmacists in Victoria.
Australian Journal of Rural Health 2011; 19(6): 290-297. DOI link,
PMid:22098212
28 Kemp SM, Spark MJ. Rurally focused BPharm course:
perceptions of graduates. Journal of Pharmacy Practice and
Research 2010; 40(4): 275-278. DOI link
29 Edmunds M, Harris M. Challenges to student transition in allied
health undergraduate education in the Australian rural and remote
context: a synthesis of barriers and enablers. Rural and Remote
Health 2015; 15(2): 3069. Available: web link (Accessed 9
November 2020).
30 Kirschbaum M, Khalil H, Talyor S, Page AT. Pharmacy students'
rural career intentions: perspectives on rural background and
placements. Currents in Pharmacy Teaching and Learning 2016;
8(5): 615-621. DOI link
31 Tan AC, Emmerton LM, Hattingh L, La Caze A. Exploring
example models of cross-sector, sessional employment of
pharmacists to improve medication management and pharmacy
support in rural hospitals. Rural and Remote Health 2015; 15(4):
3441. Available: web link (Accessed 20 September 2019).
32 Moles RJ, Stehlik P. Pharmacy practice in Australia. Canadian
Journal of Hospital Pharmacy 2015; 68(5): 418. DOI link
33 Department of Health. Pharmacy fact sheet. 2016. Available:
web link (Accessed 8 August 2020).
34 Cosgrave C, Malatzky C, Gillespie J. Social determinants of rural
health workforce retention: a scoping review. International Journal
of Environmental Research and Public Health 2019; 16(3): 314. DOI
link, PMid:30678350
35 Allan J, Ball P, Alston M. 'You have to face your mistakes in the
street': the contextual keys that shape health service access and
health workers' experiences in rural areas. Rural and Remote Health
2008; 8(1): 835. Available: web link (Accessed 1 September 2019).
36 Allan J, Crockett J, Ball P, Alston M, Whittenbury K. 'It's all part
of the package' in rural allied health work: a pilot study of rewards
and barriers in rural pharmacy and social work. Internet Journal of
Allied Health Sciences & Practice 2007; 5(3): 1-11.
37 Onnis LL. An examination of supportive management practices
promoting health workforce stability in remote northern Australia.
Australasian Psychiatry 2015; 23(6): 679-682. DOI link,
PMid:26438652
38 Sutton K, Maybery D. Creating a sustainable and effective
mental health workforce for Gippsland, Victoria: solutions and
directions for strategic planning. Rural and Remote Health 2011;
11(1): 1585. Available: web link (Accessed 13 September 2019).
39 Department of Health. Stronger Rural Health Strategy –
factsheets. 2018. Available: web link (Accessed 25 September 2019).
40 Crandall LA, Dwyer JW, Duncan RP. Recruitment and retention
of rural physicians: issues for the 1990s. Journal of Rural Health
1990; 6(1): 19-38. DOI link, PMid:10106423
41 Schoo AM, Stagnitti KE, Mercer C, Dunbar J. A conceptual
model for recruitment and retention: allied health workforce
enhancement in Western Victoria, Australia. Rural and Remote
Health 2005; 5(4): 477. Available: web link (Accessed 13 September
2019).
42 Bourke L, Sheridan C, Russell U, Jones G, DeWitt D, Liaw S.
Developing a conceptual understanding of rural health practice.
Australian Journal of Rural Health 2004; 12(5): 181-186. DOI link,
PMid:15588259
43 Carroll JK, Yancey AK, Spring B, Figueroa-Moseley C, Mohr DC,
Mustian KM, et al. What are successful recruitment and retention
strategies for underserved populations? Examining physical activity
interventions in primary care and community setting. Translational
Behavioral Medicine 2011; 1(2): 234-251. DOI link, PMid:24073048
This PDF has been produced for your convenience. Always refer to the live site https://www.rrh.org.au/journal/article/5741 for the
Version of Record.
